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Barbara Mitchell : The Big Book of HR  before purchasing it in order to gage whether or not it would be worth my 
time, and all praised The Big Book of HR: 

3 of 3 people found the following review helpful. Good read, but nothing new for seasoned HR professionalsBy Carib 
ReaderThis book is a good read if you are new to HR. If you have been working in this field for a while, the content is 
nothing new to you. It has some good information and you get some good templates or examples if you need them. As 
I said, it is not a bad book, but nothing out of the ordinary for professionals.You would have heard this all before.1 of 
1 people found the following review helpful. Would recommend to add to your HR libraryBy AthenaComprehensive 
HR reference. Would recommend to add to your HR library.2 of 2 people found the following review helpful. Keep it 
at my desk!By Terri J. CoutolencGood reference tool

Managing people is the most challenging part of any leader's day. And that job certainly is not getting any easier. The 
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Big Book of HR will provide any HR professional, manager, or business owner of any size organization the 
information they need to get the most from their talent. It is filled with information on everything from the most 
strategic HR-related issues to the smallest tactical detail of how to manage people. Each topic covered includes 
information on associated legal issues, and includes stories from leading organizations to illustrate how Human 
Resources can positively impact the organization. Each chapter ends with discussion questions to test your 
understanding of the topic and encourage additional thought. Many sample forms and templates plus a list of 
additional resources are included, as well.The Big Book of HR will clearly and comprehensively explain how to:+ 
Identify, motivate, and retain your superstars+ Determine the employees you need and when to hire them+ Select the 
best applicants for your positions and your culture+ Assimilate new talent into your organization+ Manage using total 
rewards and performance management + Maintain positive employee relations and manage conflict

About the AuthorBarbara Mitchell is a human resources professional and management consultant who is a recognized 
expert in the HR field. She is co-author of The Essential HR Handbook 


