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From Routledge : Management Development: Per spectives from Resear ch and Practice (Routledge Studiesin
Human Resour ce Development) before purchasing it in order to gage whether or not it would be worth my time, and
all praised Management Development: Perspectives from Research and Practice (Routledge Studies in Human
Resource Development):

Recognizing a significant need to continually update the current body of knowledge on management development with
the latest innovations in high quality research and practice in various parts of the globe, this book provides the most


http://f3db.com/pub/links.php?id=B000SKFGD8

comprehensive and up-to-date work on the state of research and practice in management development.Hill and Stewart
provide examples of both management development research and practice to inform and stimulate future research and
to encourage the use of research-based practice in organizations. In particular, the book: Explores and assesses the
various and varying meanings attached to the term | squo;management devel opmentrsquo; and its useProvides arange
of examples of research and practice to inform and support the teaching of management development as a subject
Provides aresource to HR practitioners and line managers to devel op research-based and critically analyzed
management devel opment interventions. Drawing on the expertise of awide array of contributors,nbsp;the term

Isquo; management devel opmentrsquo;nbsp;is explored and critically analyzed both conceptually and practically. This
impressive volumenbsp;is essential reading for students and academics across a range of subdisciplines including
human recources devel opment, human resources management and leadership.

About the AuthorRosemary Hill isavisiting research fellow in the Nottingham Business School and an independent
HR consultant specializing in individual and organization development. Jim Stewart is Professor of HRD at
Nottingham Business School.



