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Thisvolume is composed of a series of invited chapters from authors who are central and prolific contributors to the
areas of group and team-based research. As such, each chapter provides an excellent overview of the current state of
the research and a perspective on where scholars should be focusing their future research.

Neale (Stanford U.) and Mannix (Cornell U.) present the proceedings of the 15th annual conference on 'Research on
Managing Groups and Teams,' the last in the series. As the final volume to come out of these conferences, this
collection of 14 papers eschews a narrow theme and instead opts for a broad approach that collectively provides a
broad review of the field as awhole. Topics addressed include studying dynamics within groups, theories of group
leadership, status hierarchiesin teams, the nature of collective reactionsto potential transgressions, managing conflict
in groups and teams, political correctness and group composition, the effects of group diversity, group learning
research, technology and teams, time pressure and productivity, and interaction dynamics in multicultural teams.
Distributed in North America by Turpin Distribution. --Book News Inc. Portland, ORAbout the AuthorElizabeth
Mannix - Cornell University, USAMargaret Neale - Stanford University, USA



